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Corporate Governance Report
Άุ၍طజѓ

The board of directors (the “Board”) of the Company is pleased to 

present this Corporate Governance Report in the Group’s annual report 

for the year ended 31 March 2025 (the “Annual Report”).

The Company’s corporate governance policies and practices are 

applied and implemented in the manners as stated in the below 

Corporate Governance Report.

CORPORATE GOVERNANCE CULTURE

The Company has always regarded food hygiene, safety and 

quality as the top priority. It strives to instil an overarching culture 

of compliance, honesty, integrity and ethical behaviour with its 

stakeholders to build trust and credibility. Such culture is consistent 

and well aligned with the Company’s purpose to be a leading 

corporation in the food industry, and the Company’s values of acting 

lawfully, ethically and responsibly across all levels of the Company. 

The spirit of “Eating Happily” provide the basis for the Company’s 

philosophy and serve as the abiding values of its foundation.

To achieve the purpose and safeguard the long-term prospects of the 

Company, the Board adopted and implemented a corporate strategy 

with a view to maintain its leading position in food industry, sourcing 

delicacies from all over the world and introducing more types of 

food so that customers can enjoy overseas flavors anytime, anywhere 

to increase market share. Also, the Board ensures these values are 

embedded throughout all levels of the Company that shaping our 

corporate culture and aligning our purpose. By so acting, the Board 

believes that Shareholders’ wealth will be maximised in the long term 

and that its employees, those with whom it does business and the 

communities in which it operates will all benefit.

CORPORATE GOVERNANCE PRACTICES

The Company and the management are committed to maintaining 

a good corporate governance with an emphasis on the principles of 

transparency, accountability and independence to all shareholders. 

The Company believes that good corporate governance standards are 

essential to a continual growth and enhancement of shareholders’ 

value. The Company periodically reviews its corporate governance 

practices with reference to the latest development of corporate 

governance. Throughout the year under review, the Company has 

applied the principles of corporate governance and complied with the 

code provisions of the Corporate Governance Code (the “CG Code”) 

as set out in Appendix C1 of the Rules Governing the Listing of 

Securities on The Stock Exchange of Hong Kong Limited (the “Stock 

Exchange”) (the “Listing Rules”), details will be set out below.

͉公司໨ԫ �ึ�໨ԫึ��ؚ 集團࿚Їɚཧ͉׵್
ɚʞϋɧ˜ɧɤɓ˚˟ϋٙܓϋజ��ϋజ��ʫяజ
ՉΆุ၍طజѓf

͉公司ʘΆุ၍݁طഄʿ੬஝ɗ࣬ኽɨ˖ʘΆุ၍
༱ʘ˙όᏐ͜ʿྼБfהజѓط

企業管治文化
͉公司ɓٜਗ਼ۜ࠮ሊ͛eτΌձሯඎൖࠅ࠯މdԨ
e͍ٜʿ༸ᅃڦ٫ᙺ፩Υ஝e༐ྼe༐΅ɢΣܵߧ
Бٙމᐼ᜗˖ʷd˸ڦͭܔ΂ʿڦᚑfவ၇˖ʷၾ
͉公司ϓۜ࠮މБุჯ΋Άุٙͦᅺ˸ʿ͉公司׵
ߧᝈɓ࠽ப΂ٙᄆࠋe༸ᅃձج有ᄴࠦɪ٢ܵΥה
੻කː�ٙ࠮�ʝৣΥf޴˲ ၚग़͉݊公司ଣׂٙਿ
ᓾdԨމՉ͑ٙܩᄆ࠽ᝈf

d໨ԫึʊ౻ۃჃڗღՉڭ公司ٙͦᅺʿ͉ߧ༻މ
મॶʿྼ݄Άุഄଫd˸ၪܵՉۜ࠮׵Бุٙჯ΋
ήЗd੽˰ޢ΢ήમᒅ࠮ߕʿˏආһε၇ᗳٙ࠮
ۜdᜫ܄˒ᎇࣛᎇήԮաऎ̮࠮ߕd˸ᄣ̹̋ఙ΅
ᕘfϤ̮d໨ԫึᆽڭ༈ഃᄆ࠽ᝈፄɝ͉公司΢ࡈ
ᄴࠦd෧ிҢٙࡁΆุ˖ʷԨৣΥҢͦٙࡁᅺf໨
ԫึܭڦ޴ςϤଣׂڗჃٰ̙މ؇՟੻௰ɽٙΫ
జdϾ྇ࡰeุਕྫМʿ公司ᐄ༶ุਕٟٙਜ͵̙
ա౉f

企業管治常規
͉公司ʿ၍ଣᄴߧɢၪܵԄλٙΆุ၍طdഹࠠ׵
࿁Ό᜗ٰ؇ٙீܓ׼eਪப׌ʿዹͭۆࡡٙ׌f͉
公司ڦ޴dԄλٙΆุ၍طᅺ๟࿁༺ܵߧᚃᄣڗʿ
౤৷ٰ؇Ϋజྼࠅࠠމf͉公司ਞϽΆุ၍طʘ௰
อ೯֛࢝ಂᄲቡՉΆุ၍ط੬஝f͉公司׵዆ࡈΫ
ᚥϋܓʫʊમ͜࠰׵ಥᑌΥʹה׸有限公司��ᑌʹ
༱ʘΆุה፽C1ڝ��ۆ��ɪ̹஝ۆ��ᗇՎɪ̹஝ה
၍طςۆ��Ά၍ςۆ��ʘΆุ၍ۆࡡطdԨ̋˸፭
ςՉʕʘςૢۆ˖d༉ઋ༱ΐνɨf
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The key corporate governance principles and practices of the Company 

are summarized as follows:

BOARD OF DIRECTORS

Responsibilities, Accountabilities and Contributions of the Board 

and Management

The role of the Board is to set up strategic goals, performance 

objectives and operational policies; establish a framework of prudent 

and effective controls which enables risks (including but not limited 

to business, operation as well as environmental, social and governance 

(“ESG”) risks) to be assessed and managed; delegate authorities to the 

management to manage and supervise the business of the Group; and 

ensure the management monitor performance against objectives being 

set.

The Company has formalised a written guideline for the division 

of responsibilities between the Board and the management. Certain 

responsibilities or functions have been delegated by the Board to the 

management which include the day-to-day business operation of the 

Group, execution of corporate strategies, business and financial plans 

and budgets approved by the Board; and preparation of annual and 

interim financial statements. The Board has reserved for its decision 

matters of the Group covering the approval of significant changes in 

accounting or capital structure; approval of public announcements 

and financial statements; approval of major acquisitions, disposals 

and major capital projects; approval of material borrowings and any 

issuing or buying back of equity securities; and approval of the annual 

budget and setting of the dividend policy.

All directors of the Company have full and timely access to all the 

information of the Company and may, upon request, seek independent 

professional advice in appropriate circumstances, at the Company’s 

expenses for discharging their duties to the Company.

The Company has established mechanisms which will ensure that there 

are channels (in addition to independent non-executive directors of the 

Company) where independent views are available, including the access 

by directors of the Company to external independent professional 

advice to assist their performance of duties.

͉公司ٙ˴ࠅΆุ၍ۆࡡطʿ੬஝฿ࠑνɨj

董事會
董事會及管理層之責任、問責及貢獻 

໨ԫึٙᔖப݊Փ֛ഄଫͦ׌ᅺeڌତͦᅺʿᐄ༶
݁ഄiͭܔᄲฐ˲有္ࣖٙછ࣪ݖ˸ᆽڭঐ൙Пʿ
၍ଣࠬᎈ�ܼ̍Шʔ限ุ׵ਕeᐄ༶ʿᐑྤeٟึ
ʿ၍ط��ᐑྤeٟึʿ၍ࠬ��ط ᎈ�iɨ׳ᛆɢʚ
၍ଣᄴ˸၍ଣʿ္࿀͉集團ุٙਕiԨᆽڭ၍ଣᄴ
ତfڌᅺ္࿀֛ͦהܲ

͉公司ʊՓ֛ɓ׼ࠈˏܸࣣࠦࢁ໨ԫึၾ၍ଣᄴʘ
ගٙᔖபʱணf໨ԫึʊܸ߰ݼʍᔖபאᔖঐʚ၍
ଣᄴdܼ̍຾ᐄ͉集團ٙ˚੬ุਕᐄ༶eੂБ຾໨
ԫึҭٙࡘ公司ഄଫeุਕձৌਕࠇྌʿཫၑiԨ
ᇜႡΌϋձʕಂৌਕజѓf໨ԫึʊڭवՉ࿁͉集
團ԫ֝ٙӔ֛ᛆdᇍఖऒʿҭࠠࡘɽึאࠇ༟͉ݖ
࿴ᜊਗiҭࡘ公ѓʿৌਕజѓiҭࠅ˴ࡘϗᒅë
ਯʿ˴ࠅ༟͉ධͦiҭࠠࡘɽ࠾ಛʿ೯БאᒅΫ΂
ОᛆूᗇՎiʿҭࡘϋܓཫၑʿՓٰ֛݁ࢹഄf

͉公司ה有໨ԫѩ̙ҁΌʿᎇࣛᐏ՟͉公司ٙה有
༟ࣘdԨ̙ᏐࠅӋίቇ຅ઋرɨఱᄵБՉ࿁͉公司
ٙᔖபϾరӋዹͭਖ਼ุจԈd൬͉͜͟公司וዄf

͉公司ʊͭܔዚՓdᆽڭண有ಬ༸�ৰ͉公司ዹͭ
Б໨ԫ̮�౤ԶዹͭจԈdܼ͉̍公司໨ԫᐏੂڢ
՟̮௅ዹͭਖ਼ุจԈ˸՘пՉᄵБᔖபf
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BOARD OF DIRECTORS (continued)

Board Composition

As at 31 March 2025, the Board of the Company comprises eight 

directors consisting of five executive directors and three independent 

non-executive directors.

The following chart shows the structure and membership of the Board 

and Board Committees as at 31 March 2025:

Board of Directors

董事會

Executive directors

ੂБ໨ԫ
Tai Tak Fung, Stephen (Chairman)

Ꮦᅃᔮ�˴ࢩ�
Wu Mei Yung, Quinly (Vice Chairman)

ߕߡ �࢙ਓ˴ࢩ�
Tai Chun Kit (Managing Director)

Ꮦආ௫�໨ԫᐼ຾ଣ�
Wu Wing Biu

ᅺ͑ߡ
Tse Siu Wan

ᑽˇථ

Independent non-executive directors

ዹͭੂڢБ໨ԫ
Chan Yuk Sang, Peter

௓͗͛
Tsunao Kijima

ၤඪࢥ˝
Cheung Wing Choi

ੵ࿲ʑ

Executive Committee

執行委員會

Tai Tak Fung, Stephen

(Chairman)

Ꮦᅃᔮ�˴ࢩ�
Wu Mei Yung, Quinly

࢙ߕߡ
Tai Chun Kit

Ꮦආ௫
Wu Wing Biu

ᅺ͑ߡ

Audit Committee

審核委員會

Cheung Wing Choi 

(Chairman)

ੵ࿲ʑ�˴ࢩ�
Chan Yuk Sang, Peter

௓͗͛
Tsunao Kijima

ၤඪࢥ˝

Remuneration Committee

薪酬委員會

Chan Yuk Sang, Peter 

(Chairman)

௓͗ �ࢩ˴͛�
Wu Mei Yung, Quinly

࢙ߕߡ
Cheung Wing Choi

ੵ࿲ʑ

Nomination Committee

提名委員會

Tai Tak Fung, Stephen note (1) 

(Chairman)

Ꮦᅃᔮ�˴ڝ�ࢩൗ(1)

Wu Mei Yung, Quinly note (2)

ൗ(2)ڝ ࢙ߕߡ

Chan Yuk Sang, Peter note (3)

௓͗͛ ڝൗ(3)

Cheung Wing Choi

ੵ࿲ʑ

Company Secretary

公司秘書
Yam Wai Wah, Jenny

΂ᅆശ

董事會�ᚃ�
董事會組合

ɚཧɚʞϋɧ˜ɧɤɓ˚d͉公司໨ԫึܼ̍ɞ׵
Τ໨ԫdՉʕܼ̍ʞΤੂБ໨ԫʿɧΤዹͭੂڢБ
໨ԫf

ึࡰɚཧɚʞϋɧ˜ɧɤɓ˚d໨ԫึʿ໨ԫ։׵
jڌɨ׵༱ΐࡰ࿴ʿϓݖٙ
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BOARD OF DIRECTORS (continued)

Board Composition (continued)

The biographical information of the directors of the Company 

is set out in the section headed “Profile of Directors and Senior 

Management” of this Annual Report. The relationships between 

the directors of the Company are disclosed in the respective 

directors under the section headed “Profile of Directors and Senior 

Management” of this Annual Report. Save as disclosed above, there 

is no relationships (including financial, business, family or other 

material/relevant relationship(s)) between the Board members and in 

particular, between the Chairman and the Managing Director.

Notes:

1.	 Mr. Tai Tak Fung, Stephen, ceased to be the chairman and a member of 

the Nomination Committee with effect from 27 June 2025.

2.	 Ms. Wu Mei Yung, Quinly, has been appointed as a member of the 

Nomination Committee with effect from 27 June 2025.

3.	 Mr. Chan Yuk Sang, Peter, has been re-designated from a member to the 

chairman of the Nomination Committee with effect from 27 June 2025.

董事會�ᚃ�
董事會組合�ᚃ�

͉公司໨ԫʘᄵዝ༱͉׵ϋజ�໨ԫʿ৷ॴ၍ଣɛ
͉׵ʊڷᄵዝᔊʧ�ɓືf͉公司໨ԫʘගٙᗫࡰ
ϋజ�໨ԫʿ৷ॴ၍ଣɛࡰᄵዝᔊʧ�ɓື΢Іʘ໨
ԫᔊʧʕמᚣfৰɪ˖מהᚣ٫̮d໨ԫึϓࡰʘ
ගdˈՉ݊˴ࢩʿ໨ԫᐼ຾ଣʘගdԨೌ΂Оᗫڷ
�ܼ̍ৌਕeุਕeאࢬ࢕Չ˼ࠠɽŊ޴ᗫᗫڷ�f

ൗjڝ

1. Ꮦᅃᔮ΋͛ʔΎዄ΂౤Τ։ࢩ˴ึࡰʿϓࡰdІɚ
ཧɚʞϋʬ˜ɚɤɖ˚ৎ͛ࣖf

dІɚཧɚʞࡰϓึࡰ౤Τ։މɾɻᐏ։΂࢙ߕߡ .2
ϋʬ˜ɚɤɖ˚ৎ͛ࣖf

3. ௓͗͛΋͛ʊ͟౤Τ։ึࡰϓࡰሜ΂މ౤Τ։ึࡰ
dІɚཧɚʞϋʬ˜ɚɤɖ˚ৎ͛ࣖfࢩ˴
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BOARD OF DIRECTORS (continued)

Board Meeting

Number of Meetings and Directors’ Attendance

The Board meets regularly throughout the year to discuss and 

formulate overall strategies for the Company, monitor financial 

performance and discuss the interim and annual results, as well as 

other significant matters.

The Board has convened four regular meetings during the year ended 

31 March 2025 and the attendance record of each director at the said 

board meetings and general meetings of the Company is set out below:

Number of meetings 

attended/held

出席╱舉行會議次數

Regular Board 

Meetings

General 

Meeting

Name of directors 董事名稱 董事會定期會議 股東大會

Executive directors 執行董事
Tai Tak Fung, Stephen (Chairman) Ꮦᅃᔮ�˴ࢩ� 4/4 1/1

Wu Mei Yung, Quinly (Vice Chairman) ߕߡ �࢙ਓ˴ࢩ� 4/4 1/1

Tai Chun Kit (Managing Director) Ꮦආ௫�໨ԫᐼ຾ଣ� 4/4 1/1

Wu Wing Biu ᅺ͑ߡ 4/4 1/1

Wong Fu Hang, Derek* රႾᗩ* 2/2 1/1

Tse Siu Wan** ᑽˇථ** 2/2 N/A

Independent non-executive directors 獨立非執行董事
Chan Yuk Sang, Peter ௓͗͛ 4/4 1/1

Tsunao Kijima ၤඪࢥ˝ 4/4 1/1

Cheung Wing Choi ੵ࿲ʑ 4/4 1/1

*	 Mr. Wong Fu Hang, Derek resigned as executive director of the Company 

on 9 November 2024.

**	 Mr. Tse Siu Wan has been appointed as executive director of the 

Company on 9 November 2024.

董事會�ᚃ�
董事會會議

ึᙄϣᅰʿ໨ԫ̈ࢩଟ

໨ԫึ׵ϋʫ֛ಂ̜කึᙄ˸ীሞʿՓ֛͉公司ٙ
዆᜗ഄଫe္࿀ৌਕڌତʿীሞʕಂձΌϋุᐶd
˸ʿՉ˼ࠠɽԫධf

໨ԫึ׵࿚Їɚཧɚʞϋɧ˜ɧɤɓ˚˟ϋܓ΍̜
ක四ϣ֛ಂึᙄd΢໨ԫࠑה׵ʘ໨ԫึʿٰ؇ɽ
፽༱ΐνɨjߏࢩ̈ٙึ

* රႾᗩ΋͛׵ɚཧɚ四ϋɤɓ˜ɘ˚ᗘ΂͉公司ʘ
ੂБ໨ԫf

** ᑽˇථ΋͛׵ɚཧɚ四ϋɤɓ˜ɘ˚ᐏ։΂͉公司
ʘੂБ໨ԫf
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BOARD OF DIRECTORS (continued)

Board Meeting (continued)

Practices and Conduct of Meetings

Notice of regular Board meetings is served to all directors at least 14 

days before the meetings while reasonable notice is generally given for 

other Board meetings. For committee meetings, notices are served in 

accordance with the required notice period stated in the relevant terms 

of reference.

Board papers together with all appropriate, complete and reliable 

information are sent to all directors or committee members at least 

3 days before each Board meeting and each committee meeting 

to keep the directors or committee members apprised of the latest 

developments and financial position of the Company and to enable 

them to make informed decisions. All directors are encouraged to take 

independent professional advice, at the Company’s expense, upon the 

performance of their duties as and when deemed necessary. The Board 

and each director have separate and independent access to the senior 

management where necessary.

Minutes of all Board meetings and committee meetings are kept by 

the Company Secretary. Draft minutes are normally sent to directors 

or committee members for their comments within a reasonable period 

of time after each meeting and final version is open for directors’ 

inspection.

If a substantial shareholder or a director has a conflict of interest in 

a matter to be considered material by the Board, the matter will be 

dealt with in accordance with applicable rules and regulations and, if 

appropriate, an independent Board committee will be set up to deal 

with the matter.

Directors’ Appointment and Re-election

The Board is empowered under the articles of association of the 

Company (the “Articles of Association”) from time to time and at any 

time to appoint any person as a director either to fill a casual vacancy 

or as an additional member of the Board. Appointments are first 

considered by the Nomination Committee and recommendations of the 

Nomination Committee are then put to the Board for decision. Details 

in respect of the process and criteria for the Nomination Committee to 

select and recommend candidates for directorship are provided in the 

section headed “Nomination Committee” in this Corporate Governance 

Report.

董事會�ᚃ�
董事會會議�ᚃ�

ึᙄ੬஝ʿ዁ς

໨ԫึ֛ಂึᙄஷѓ௰ˇึ׵ᙄ14ۃ˚೯৔ʚΌ
᜗໨ԫdϾఱՉ˼໨ԫึึᙄɓছѩ有Υଣٙஷٝ
ಂfఱ։ึึࡰᙄϾԊdஷѓɗ࣬ኽ有ᗫᔖᛆᇍఖ
஝֛ʘஷٝಂ೯̈fה

໨ԫึ˖΁ஹΝɓʲቇ຅eҁ዆ʿ̙ቦ༟ࣘ௰ˇ׵
΢໨ԫึึᙄא΢։ึึࡰᙄ3ۃ˚৔яΌ᜗໨ԫ
઄ٝࡰϓึࡰ։אΌ᜗໨ԫ˿ک˸dࡰϓึࡰ։א
͉公司ʘ௰อ೯࢝ʿৌਕًرdᆽ־ڭഃঐЪ̈ٝ
ઋӔ֛fΌ᜗໨ԫ̙־׵ഃൖމ有ცࣛࠅ՟੻ዹͭ
ਖ਼ุจԈ˸ᄵБՉᔖபd൬͉͜͟公司˕˹f໨ԫ
ึʿ΢໨ԫ׵有ცࡈ̙ࣛࠅйʿዹͭήᑌഖ৷ॴ၍
ଣɛࡰf

፽ɗ͟公司ߏᙄٙึᙄึึࡰ有໨ԫึึᙄʿ։ה
।ࣣڭ၍fึᙄߏ፽ʘڋᇃɓছ׵΢ึᙄܝʘɓݬ
Υଣࣛගʫ೯৔ʚ໨ԫא։ึࡰϓࡰᄲቡdϾ௰୞
֛ᇃ̙Զ໨ԫݟቡf

ɽٙԫ֝ʕπࠠމ໨ԫึႩ׵໨ԫא؇ٰࠅ˴ࡊ
有лूላ߉dۆ有ᗫԫ֝ਗ਼࣬ኽቇ͜஝ۆʿ஝Էஈ
ଣdԨਗ਼׵ቇ຅ઋرɨdϓͭዹͭ໨ԫ։ึࡰஈଣ
有ᗫԫ֝f

董事委任及重選

໨ԫึ࣬ኽ͉公司ʘଡ଼ᔌ௝೻୚ۆ��ଡ଼ᔌ௝೻୚
˸��ᐏબᛆ̙ʔࣛʿᎇࣛ։΂΂Оɛɻ̈΂໨ԫۆ
෬໾໨ԫึᑗࣛ٤ॹאЪމอᄣϓࡰf౤Τ։ึࡰ
ᙄdܔΣ໨ԫึ౤ʹપᑥܝ΋ਠᙄ有ᗫ։΂d್࠯
˸Ъ̈Ӕ֛f有ᗫ౤Τ։ܿึࡰ፯ʿપᑥ໨ԫࡉ፯
ɛʘ೻ҏʿ๟ۆ༱͉׵Άุ၍طజѓʫ�౤Τ։ࡰ
ึ�ɓືf
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BOARD OF DIRECTORS (continued)

Directors’ Appointment and Re-election (continued)

In accordance with the Articles of Association, one-third of the 

directors for the time being or, if their number is not three or a 

multiple of three, then the number nearest to but not less than 

one-third, shall retire from office by rotation and re-election by 

shareholders at the annual general meeting of the Company, such that 

every director is subject to retirement by rotation at least once every 

three years.

Directors’ Continuous Professional Development

Each newly appointed director receives a comprehensive, formal 

and tailored induction on the first occasion of his/her appointment 

to ensure proper understanding of the operations and business 

of the Company and full awareness of director’s responsibilities 

and obligations under the Listing Rules and relevant regulatory 

requirements.

All directors have complied with the code provision C.1.4 of the CG 

Code in relation to continuous professional development to develop 

and refresh their knowledge and skills. The Company has arranged an 

annual training session on the new development of the Listing Rules 

and statutory updates for the Board during the year. In addition, some 

directors have attended seminars and workshops on topics which 

are relevant to their work and responsibilities so as to update their 

technical knowledge and professional skills during the year ended 31 

March 2025. Relevant reading materials on corporate governance, 

regulatory developments and changes of accounting standards and 

other topics relevant to the Company’s business and director’s duties 

and responsibilities have been given to the directors of the Company 

from time to time during the year under review.

董事會�ᚃ�
董事委任及重選�ᚃ�

࣬ኽଡ଼ᔌ௝೻୚ۆdɧʱʘɓٙί΂໨ԫא�Չᅰ
ͦԨމڢɧאɧٙ࠴ᅰdމۆ௰ટڐШʔˇ׵ɧʱ
ʘɓٙɛᅰ�඲͉׵公司ٰ؇մϋɽึɪቃࢩৗ΂
Ԩٰ͟؇ࠠ፯dϾ΢໨ԫ඲௰ˇӊɧϋቃࢩৗ΂ɓ
ϣf

董事之持續專業發展

΢อ։΂ٙ໨ԫ׵Չ࠯ϣᐏ։΂ܝᐏ੻Όࠦe͍ό
ʿܓԒࠈிٙᑺ༆d˸ᆽ̂ڭ΅ଣ༆͉公司ٙᐄ༶
ձุਕdԨΌࠦᐝ༆ίɪ̹஝ۆʿ有ᗫ္၍஝֛ɨ
ٙ໨ԫப΂ʿᔖபf

Ό᜗໨ԫʊ፭ςΆ၍ςۆʘςૢۆ˖ୋC.1.4ૢ有ᗫ
ܵᚃਖ਼ุ೯࢝d˸౤৷ʿһอ־ഃʘٝᗆʿҦঐf
ϋʫd͉公司ʊމ໨ԫึτરɓࡈ有ᗫɪ̹஝ۆ௰
อ೯࢝ʿ֛جһอ༟ࣘٙϋܓ੃৅ሙ೻fϤ̮d࿚
Їɚཧɚʞϋɧ˜ɧɤɓ˚˟ϋܓd௅΅໨ԫ̈ࢩ
ၾ־ഃʈЪʿᔖப޴ᗫʘࢭሔึʿʈЪѥd˸һอ
Ϋᚥ׵ഃٙҦஔٝᗆʿਖ਼ุҦঐf͉公司ʘ໨ԫ־
ϋܓʫdʔࣛϗՑ有ᗫΆุ၍طeج஝೯࢝ʿึࠇ
ᅺ๟ʘҷᜊʿՉ˼有ᗫ͉公司ุਕ˸ʿ໨ԫᔖঐʿ
ᔖபᙄᕚʘ޴ᗫቡᛘ༟ࣘf
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Directors’ Continuous Professional Development (continued)

Participation by individual directors in continuous professional 

development during the year under review is summarised below:

Name of directors 董事名稱
Types of training

培訓類別

Executive directors 執行董事
Tai Tak Fung, Stephen (Chairman) Ꮦᅃᔮ�˴ࢩ� B, C

Wu Mei Yung, Quinly (Vice Chairman) ߕߡ �࢙ਓ˴ࢩ� B, C

Tai Chun Kit (Managing Director) Ꮦආ௫�໨ԫᐼ຾ଣ� A, B, C

Wu Wing Biu ᅺ͑ߡ B, C

Wong Fu Hang, Derek* රႾᗩ* B, C

Tse Siu Wan** ᑽˇථ** B, C

Independent non-executive directors 獨立非執行董事
Chan Yuk Sang, Peter ௓͗͛ A, B, C

Tsunao Kijima ၤඪࢥ˝ B, C

Cheung Wing Choi ੵ࿲ʑ A, B, C

A –	 Attending briefings/seminars/conferences/forums

B –	 Attending in-house annual training session

C –	 Reading updates on relevant topics including corporate governance and 

regulatory update

*	 Mr. Wong Fu Hang, Derek resigned as executive director of the Company 

on 9 November 2024.

**	 Mr. Tse Siu Wan has been appointed as executive director of the 

Company on 9 November 2024.

Chairman and Managing Director

Currently, Mr. Tai Tak Fung, Stephen and Mr. Tai Chun Kit hold 

the positions of Chairman and Managing Director respectively. Their 

respective responsibilities are clearly defined and set out in writing.

The Chairman provides leadership for the Board and is responsible 

for the effective functioning of the Board in accordance with 

good corporate governance practices. With the support of the 

executive directors and senior management, the Managing Director 

is responsible for new business planning and the development of 

the Group’s business associated with overseas brands. He is also 

overseeing the Group’s operation policies and leading the Group’s 

core business.

董事會�ᚃ�
董事之持續專業發展�ᚃ�

฿й໨ԫ༉ઋࡈʫਞၾܵᚃਖ਼ุ೯࢝ʘܓΫᚥϋ׵
νɨjࠑ

A Ñ ̈ࢩᔊజึŊࢭሔึŊึᙄŊሞእ
B Ñ ̈ࢩʫ௅ϋܓ੃৅ሙ೻
C Ñ ቡᚎ޴ᗫᙄᕚʘһอ༟ࣘdܼ̍Άุ၍طʿج஝һ

อ

* රႾᗩ΋͛׵ɚཧɚ四ϋɤɓ˜ɘ˚ᗘ΂͉公司ʘ
ੂБ໨ԫf

** ᑽˇථ΋͛׵ɚཧɚ四ϋɤɓ˜ɘ˚ᐏ։΂͉公司
ʘੂБ໨ԫf

主席及董事總經理

ତࣛdᏖᅃᔮ΋͛ʿᏖආ௫΋͛ʱйዄ΂˴ࢩʿ໨
ԫᐼ຾ଣᔖਕf־ഃ΢Іٙப΂ʊ૶ู֛ޢԨ˸ࣣ
ࠦΐ׼f

˿੬஝طப࣬ኽԄλΆุ၍ࠋჯኬ໨ԫึdԨࢩ˴
໨ԫึ有ࣖή༶ЪfίੂБ໨ԫʿ৷ॴ၍ଣɛٙࡰ
՘пɨd໨ԫᐼ຾ଣࠋபอุਕഄྌʿऎ̮ۜ೐ʘ
ุਕ೯࢝fࠋ͵־ப౛၍集團ʘᐄ༶˙০ʿჯኬ集
團ʘࣨːุਕf
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Independent Non-executive Directors

During the year ended 31 March 2025, the Board at all times met 

the requirements of the Listing Rules relating to the appointment of 

at least three independent non-executive directors, representing one 

third of the Board, with at least one of them possessing appropriate 

professional qualifications or accounting or related financial 

management expertise as required under Rules 3.10(1) and (2), and 

3.10A of the Listing Rules. The Company has received a written 

annual confirmation from each independent non-executive director of 

his/her independence and the Company is of the view that the existing 

independent non-executive directors are independent under the 

independence guidelines set out in Rule 3.13 of the Listing Rules up to 

the date of this Annual Report.

BOARD COMMITTEES

The Board has established four committees, namely the Executive 

Committee, the Audit Committee, the Remuneration Committee 

and the Nomination Committee, for overseeing particular aspects of 

the Company’s affairs. All Board committees of the Company are 

established with specific written terms of reference which are available 

to shareholders upon request. The terms of reference of the Board 

committees, except those of Executive Committee, are also available 

for viewing on the websites of the Company and the Stock Exchange.

Executive Committee

The Executive Committee was established with specific written terms 

of reference and all of its members are executive directors.

The primary duties of the Executive Committee include approval and 

execution of the corporate guarantees to be provided by the Company 

to individual bankers in respect of the banking facilities granted to 

any company of the Group, including wholly-owned subsidiaries, non 

wholly-owned subsidiaries and associates within the meaning of the 

Hong Kong Financial Reporting Standards.

The Executive Committee has held seventeen meetings during the 

year for the purposes of approving, inter alia, to give guarantees for 

banking facilities granted to companies of the Group and to provide 

guarantees and/or indemnities with respect to the obligations of a 

wholly-owned subsidiary in tenancy agreements.

董事會�ᚃ�
獨立非執行董事

׵d໨ԫึܓ࿚Їɚཧɚʞϋɧ˜ɧɤɓ˚˟ϋ׵
΂Оࣛගѩ༺ߧɪ̹஝ۆ有ᗫ։΂௰ˇɧΤዹͭڢ
ੂБ໨ԫdЦ໨ԫึϓࡰɧʱʘɓd˲຅ʕ௰ˇɓ
ΤცՈ௪ɪ̹஝ۆୋ3.10(1)ʿ(2)˸ʿ3.10Aૢה஝֛
ʘΥቇਖ਼ุ༟ࣸ޴אࠇึאᗫৌਕ၍ଣਖ਼ٝژᗆf
͉公司ʊટᐏ΢ዹͭੂڢБ໨ԫఱՉዹͭ׌೯̈ʘ
ϋܓᆽႩࣣdϾ͉公司Ⴉމd࣬ኽɪ̹஝ۆୋ3.13

d࿚Ї͉ϋజ˚ಂ˟dତˏܸٙ׌༱有ᗫዹͭהૢ
΂ዹͭੂڢБ໨ԫѩܵڭՉዹͭ׌f

董事委員會
໨ԫึʊϓͭ四ࡈ։ึࡰdʱйੂމБ։ึࡰeᄲ
ࣨ։ึࡰeᑚཇ։ึࡰʿ౤Τ։ึࡰd˸္࿀͉公
司त֛˙ࠦٙԫਕf͉公司ה有໨ԫ։ึࡰѩ˸ࣣ
ࠦٙत֛ᔖᛆᇍఖϓͭd༈ഃᔖᛆᇍఖٰ̙ܲ؇ࠅ
ӋԶՉݟቡf有ᗫ໨ԫ։ึࡰʘᔖᛆᇍఖ�ੂБ։
ၣ१ʫd˸Զהʹ公司ʿᑌ͉׵ৰ̮�ʊ೮༱ึࡰ
ቡfݟ

執行委員會

ੂБ։ึࡰʊϓͭdԨ˸ࣣࠦ׼ࠈՈ᜗ٙᔖᛆᇍ
ఖdՉה有ϓࡰѩੂމБ໨ԫf

ੂБ։ࠅ˴ٙึࡰᔖபܼ̍ҭࡘʿᖦ͉ͭ公司ఱ͉
集團΂Оϓࡰ公司�ܼ̍࣬ኽ࠰ಥৌਕజѓ๟הۆ
່֛ٙΌ༟ڝ᙮公司eڢΌ༟ڝ᙮公司ʿᑌᐄ公司�
ᐏબʚٙვБፄ༟ΣࡈйვБ౤Զٙ公司ዄڭf

ੂБ։׵ึࡰϋʫಀᑘБɤɖϣึᙄd˸ҭࡘ�Չ
ʕܼ̍�ఱ͉集團ϓࡰ公司ᐏબვБፄ༟౤Զዄڭ
ʿఱɓගΌ༟ڝ᙮公司׵ॡ༣՘ᙄධɨʘப΂౤Զ
ዄڭʿŊאᏎᎵڭᗇf

董事會�ᚃ�
董事之持續專業發展�ᚃ�

฿й໨ԫ༉ઋࡈʫਞၾܵᚃਖ਼ุ೯࢝ʘܓΫᚥϋ׵
νɨjࠑ

Ñ ሔึŊึᙄŊሞእࢭᔊజึŊࢩ̈
Ñ ੃৅ሙ೻ܓʫ௅ϋࢩ̈
Ñ ቡᚎ޴ᗫᙄᕚʘһอ༟ࣘdܼ̍Άุ၍طʿج஝һ
อ

රႾᗩ΋͛׵ɚཧɚ四ϋɤɓ˜ɘ˚ᗘ΂͉公司ʘ
ੂБ໨ԫf
ᑽˇථ΋͛׵ɚཧɚ四ϋɤɓ˜ɘ˚ᐏ։΂͉公司
ʘੂБ໨ԫf

主席及董事總經理

ତࣛdᏖᅃᔮ΋͛ʿᏖආ௫΋͛ʱйዄ΂˴ࢩʿ໨
ԫᐼ຾ଣᔖਕf־ഃ΢Іٙப΂ʊ૶ู֛ޢԨ˸ࣣ
ࠦΐ׼f

˿੬஝طப࣬ኽԄλΆุ၍ࠋჯኬ໨ԫึdԨࢩ˴
໨ԫึ有ࣖή༶ЪfίੂБ໨ԫʿ৷ॴ၍ଣɛٙࡰ
՘пɨd໨ԫᐼ຾ଣࠋபอุਕഄྌʿऎ̮ۜ೐ʘ
ุਕ೯࢝fࠋ͵־ப౛၍集團ʘᐄ༶˙০ʿჯኬ集
團ʘࣨːุਕf
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Executive Committee (continued)

The attendance records of the Executive Committee during the year are 

set out below:

Number of meetings 

attended/held

Name of Executive Committee members 執行委員會成員名稱 出席╱舉行會議次數

Tai Tak Fung, Stephen (Chairman of Executive Committee) Ꮦᅃᔮ�ੂБ։ࢩ˴ึࡰ� 17/17

Wu Mei Yung, Quinly ࢙ߕߡ 17/17

Tai Chun Kit Ꮦආ௫ 17/17

Wu Wing Biu ᅺ͑ߡ 17/17

Audit Committee

The Audit Committee was established with specific written terms 

of reference and all of its members are independent non-executive 

directors, one of them possesses the appropriate professional 

qualifications or accounting or related financial management expertise. 

The Audit Committee currently comprises three independent non-

executive directors, namely Mr. Cheung Wing Choi (Chairman of the 

Audit Committee), Mr. Chan Yuk Sang, Peter and Mr. Tsunao Kijima.

The primary duties of the Audit Committee are to review and 

supervise the financial reporting process and the risk management 

and internal control systems of the Group, to monitor the integrity of 

the Company’s financial statements and review significant financial 

reporting judgements contained in them, to maintain an appropriate 

relationship with the Company’s external auditor and to oversee the 

audit process.

The Audit Committee has held two meetings during the year ended 31 

March 2025 to review the accounting principles and practices adopted 

by the Group and discuss internal controls and financial reporting 

matters including a review of the interim financial statements for 

the six months ended 30 September 2024 and the annual financial 

statements for the year ended 31 March 2024 of the Group. The Audit 

Committee has also reviewed the annual results for the year ended 31 

March 2025 of the Group.

董事委員會�ᚃ�
執行委員會�ᚃ�

ੂБ։׵ึࡰϋʫٙ̈ߏࢩ፽༱ΐνɨj

審核委員會

ᄲࣨ։ึࡰʊϓͭdԨ˸ࣣࠦ׼ࠈՈ᜗ٙᔖᛆᇍ
ఖdՉה有ϓࡰѩމዹͭੂڢБ໨ԫdՉʕɓΤϓ
ᗫৌਕ၍ଣਖ਼ุ޴אࠇึאՈ௪ቇ຅ٙਖ਼ุ༟ࣸࡰ
ٝᗆfᄲࣨ։ึࡰତܼࣛ̍ɧΤዹͭੂڢБ໨ԫd
࿲ʑ΋ੵމࠇ �͛ᄲࣨ։ࢩ˴ึࡰ�e௓͗͛΋͛ʿ
ၤඪ΋͛fࢥ˝

ᄲࣨ։ึࡰʘ˴ࠅᔖபމᏨীʿ္၍͉集團ʘৌਕ
͡జ೻ҏ˸ʿࠬᎈ၍ଣʿʫ௅္છӻ୕e္࿀͉公
司ৌਕజѓʘҁ዆׌dԨᄲቡ຅ʕה༱有ᗫৌਕි
జʘࠠɽкᓙeၪܵၾ͉公司̮໌ࣨᅰࢪቇ຅ٙᗫ
೻ҏfࠇʿ္࿀ᄲڷ

ᄲࣨ։׵ึࡰ࿚Їɚཧɚʞϋɧ˜ɧɤɓ˚˟ϋܓ
ಀᑘБՇϣึᙄd˸ᄲቡ͉集團הમॶٙึ݁ࠇഄ
ʿ੬஝dԨীሞʫ௅္છʿৌਕజѓഃԫ֝dܼ̍
ᄲቡ͉集團࿚Їɚཧɚ四ϋɘ˜ɧɤ˚˟ʬࡈ˜ٙ
ʕಂৌਕజѓd˸ʿ࿚Їɚཧɚ四ϋɧ˜ɧɤɓ˚
˟ϋٙܓϋܓৌਕజѓfᄲࣨ։ึࡰ͵ʊᄲቡ͉集
團࿚Їɚཧɚʞϋɧ˜ɧɤɓ˚˟ϋܓʘϋุܓᐶf
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Audit Committee (continued)

The attendance records of the Audit Committee during the year are set 

out below:

Number of meetings 

attended/held

Name of Audit Committee members 審核委員會成員名稱 出席╱舉行會議次數

Cheung Wing Choi (Chairman of Audit Committee) ੵ࿲ʑ�ᄲࣨ։ࢩ˴ึࡰ� 2/2

Chan Yuk Sang, Peter ௓͗͛ 2/2

Tsunao Kijima ၤඪࢥ˝ 2/2

Remuneration Committee

The Remuneration Committee was established with specific written 

terms of reference and is currently constituted by two independent 

non-executive directors, namely Mr. Chan Yuk Sang, Peter (Chairman 

of the Remuneration Committee) and Mr. Cheung Wing Choi and an 

executive director, namely Ms. Wu Mei Yung, Quinly.

The Company has adopted the model where the Remuneration 

Committee makes recommendations to the Board on the remuneration 

packages of individual executive directors and senior management. 

The primary duties of the Remuneration Committee are to make 

recommendations to the Board on the policy and structure of the 

Company for the remuneration of all directors and senior management 

and the remuneration packages of individual directors and senior 

management.

The Remuneration Committee has held one meeting during the year 

ended 31 March 2025 to review, inter alia, the Group’s remuneration 

policy and structure, the remuneration packages of all directors and 

senior management by reference to the individual performance, 

skills and knowledge, time commitment and responsibilities, and 

performance and profitability of the Group, and the service contracts 

of the directors for the year under review. Details of the remuneration 

of each director of the Company are set out in note 9 to the financial 

statements.

董事委員會�ᚃ�
審核委員會�ᚃ�

ᄲࣨ։׵ึࡰϋʫٙ̈ߏࢩ፽༱ΐνɨj

薪酬委員會

ᑚཇ։ึࡰʊϓͭdԨ˸ࣣࠦ׼ࠈՈ᜗ٙᔖᛆᇍ
ఖdତࣛϓܼ̍ࡰՇΤዹͭੂڢБ໨ԫ௓͗͛΋͛
�ᑚཇ։ࢩ˴ึࡰ�ʿ ੵ࿲ʑ΋͛d˸ʿɓΤੂБ໨
ԫ࢙ߕߡɾɻf

͉公司મॶఱᑚཇ։ึࡰ࿁ࡈйੂБ໨ԫʿ৷ॴ၍
ଣɛࡰʘᑚཇܙ༾Σ໨ԫึ౤̈ܔᙄʘᅼόfᑚཇ
։ึࡰʘ˴ࠅᔖபމఱ͉公司Ό᜗໨ԫʿ৷ॴ၍ଣ
ɛࡰʘ͉公司ᑚཇ݁ഄʿݖ࿴d˸ʿࡈй໨ԫʿ৷
ॴ၍ଣɛࡰʘᑚཇܙ༾Σ໨ԫึ౤̈ܔᙄf

ᑚཇ։׵ึࡰ࿚Їɚཧɚʞϋɧ˜ɧɤɓ˚˟ϋܓ
ʫಀᑘБɓϣึᙄd �˸Չʕܼ̍�ᄲቡ͉集團ٙᑚ
ཇ݁ഄձݖ࿴iਞϽࡈйڌତeҦঐʿٝᗆeה˹
̈ٙࣛගʿப΂˸ʿ͉集團ڌତʿޮлঐɢd˸ᄲ
ቡΌ᜗໨ԫʿ৷ॴ၍ଣɛࡰʘᑚཇܙ༾i˸ʿᄲቡ
Ϋᚥϋܓʫ໨ԫʘ؂ਕΥߒf͉公司΢໨ԫٙᑚཇ
༉ઋ༱׵ࠑৌਕజѓڝൗ9f
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Remuneration Committee (continued)

The attendance records of the Remuneration Committee during the 

year are set out below:

Number of meeting 

attended/held

Name of Remuneration Committee members 薪酬委員會成員名稱 出席╱舉行會議次數

Chan Yuk Sang, Peter (Chairman of Remuneration Committee) ௓͗ �͛ᑚཇ։ࢩ˴ึࡰ� 1/1

Wu Mei Yung, Quinly ࢙ߕߡ 1/1

Cheung Wing Choi ੵ࿲ʑ 1/1

For the year ended 31 March 2025, the remuneration of the members 

of the senior management, not being the directors of the Company, by 

band is set out below:

Remuneration band 薪酬組別 Number of persons

(HK$) �ಥʩ� 人數

Nil to 1,000,000 ཧЇ1,000,000 3

Over 1,000,000 1,000,000˸ɪ 2

Further particulars regarding the directors’ and chief executive’s 

remuneration and the five highest paid employees as required to be 

disclosed pursuant to Appendix D2 of the Listing Rules are set out in 

notes 9 and 10 to the financial statements.

Nomination Committee

The Nomination Committee was established with specific written 

terms of reference. During the year under review, it comprised an 

executive director, namely Mr. Tai Tak Fung, Stephen (Chairman 

of the Nomination Committee) and two independent non-executive 

directors, namely Mr. Chan Yuk Sang, Peter and Mr. Cheung Wing 

Choi.

On 27 June 2025, Mr. Tai Tak Fung, Stephen has ceased to be the 

chairman and a member of the Nomination Committee; Ms. Wu 

Mei Yung, Quinly, the vice chairman and an executive director of 

the Company, has been appointed as a member of the Nomination 

Committee; and Mr. Chan Yuk Sang, Peter, has been re-designated 

from a member to the chairman of the Nomination Committee.

董事委員會�ᚃ�
薪酬委員會�ᚃ�

ᑚཇ։׵ึࡰϋʫٙ̈ߏࢩ፽༱ΐνɨj

࿚Їɚཧɚʞϋɧ˜ɧɤɓ˚˟ϋڢܓ΂ᔖ͉公司
໨ԫʘ৷ॴ၍ଣɛࡰʘᑚཇଡ଼йνɨj

࣬ኽɪ̹஝ڝۆ፽D2඲ఱ໨ԫʿ௰৷Б݁ɛࡰʘᑚ
ཇ˸ʿʞЗᑚཇ௰৷྇מࡰᚣʘආɓӉ༉ઋ༱׵ৌ
ਕజѓڝൗ9ʿ10f

౤Τ։ึࡰ
౤Τ։ึࡰʊϓͭdԨ˸ࣣࠦ׼ࠈՈ᜗ٙᔖᛆᇍ
ఖf׵Ϋᚥϋܓʫd౤Τ։͟ึࡰɓΤੂБ໨ԫᏖ
ᅃᔮ΋ �͛౤Τ։ࢩ˴ึࡰ�ʿ ՇΤዹͭੂڢБ໨ԫ
௓͗͛΋͛ʿੵ࿲ʑ΋͛ଡ଼ϓf

ɚཧɚʞϋʬ˜ɚɤɖ˚dᏖᅃᔮ΋͛ʊʔΎዄ׵
΂౤Τ։ࢩ˴ึࡰʿϓࡰi͉公司ਓ˴ੂࡒࢩБ໨
ԫ࢙ߕߡɾɻʊᐏ։΂މ౤Τ։ึࡰϓࡰiϾ௓͗
͛΋͛ʊ͟౤Τ։ึࡰϓࡰሜ΂މ౤Τ։ࢩ˴ึࡰf
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BOARD COMMITTEES (continued)

Nomination Committee (continued)

The primary duties of the Nomination Committee are to review the 

Board composition, to develop and formulate the relevant procedures 

for nomination and appointment of directors, to monitor the 

appointment of directors and succession planning for directors and to 

assess the independence of independent non-executive directors. The 

Nomination Committee will also identify individuals suitably qualified 

to become members of the Board and make recommendations to the 

Board on the selection of individuals nominated for directorships when 

there are vacancies on the Board. All appointments will be made based 

on merits and against objective criteria with due regard to the Board 

diversity policy of the Company.

The Nomination Committee has held one meeting during the year 

to review, inter alia, the Board’s structure, size and composition 

to ensure that it had a balance of expertise, skills and experience 

appropriate to the requirements of the business of the Company and 

assessed the independence of the independent non-executive directors 

of the Company.

The attendance records of the Nomination Committee during the year 

are set out below:

Number of meeting 

attended/held

Name of Nomination Committee members 提名委員會成員名稱 出席╱舉行會議次數

Tai Tak Fung, Stephen (Chairman of Nomination Committee) Ꮦᅃᔮ�౤Τ։ࢩ˴ึࡰ� 1/1

Chan Yuk Sang, Peter ௓͗͛ 1/1

Cheung Wing Choi ੵ࿲ʑ 1/1

Nomination Policy

1.	 Purpose

This nomination policy of the Company (“Nomination Policy”) 

sets out the approach and procedures which are adopted by 

the Company for the nomination and selection of directors of 

the Company (the “Director(s)”), including the appointment of 

additional Directors, replacement of Directors, and re-election of 

Directors.

2.	 Policy Statement

To ensure that the Board consists of Directors with qualities and 

range of skills and experience which sustain the success and 

growth of Group in a way that the interests of the shareholders 

and stakeholders of the Company are promoted and protected.

董事委員會�ᚃ�
提名委員會�ᚃ�

౤Τ։ึࡰʘ˴ࠅᔖபމᏨী໨ԫึʘϓࡰଡ଼Υe
೯࢝ʿՓ֛౤Τʿ։΂໨ԫʘ有ᗫ೻ҏe္࿀໨ԫ
։΂ʿ໨ԫᘱ΂ࠇྌd˸ʿ൙ПዹͭੂڢБ໨ԫʘ
ዹͭ׌f౤Τ։ึࡰ͵ึί໨ԫึ̈ତ٤ॹࣛيЍ
Ո௪Υቇ༟ࣸዄ΂໨ԫึϓࡈٙࡰйɛɻdԨίܿ
፯ࡈйᐏ౤Τዄ΂໨ԫٙɛɻɪΣ໨ԫึЪ̈ܔ
ᙄfה有։΂ਗ਼ึਿ׵有ᗫɛɻٙਖ਼ڗˢ࿁܄ᝈ๟
εʩʷ݁ഄfࡰʱৣΥ͉公司ٙ໨ԫึϓ̂˸ۆ

౤Τ։׵ึࡰϋʫಀᑘБɓϣึᙄd˸ᄲቡ�Չʕ
ܼ̍�໨ԫึݖ࿴eɛᅰʿଡ଼ϓd˸ᆽڭቇΥ͉公
司ุਕהცʘਖ਼ุٝᗆeҦঐʿ຾᜕՟੻̻ፅdԨ
ʊ൙П͉公司ዹͭੂڢБ໨ԫʘዹͭ׌f

౤Τ։׵ึࡰϋʫʘ̈ߏࢩ፽༱ΐνɨj

提名政策

1. 目的

 ͉公司ٙ౤Τ݁ഄ��౤Τ݁ഄ��༱ΐ͉公司ఱ
͉公司໨ԫ��໨ԫ��ٙ ౤Τʿေ፯הમٙ͜˙
ʿ೻ҏdܼ̍։΂ᕘ̮໨ԫeһ౬໨ԫʿࠠج
፯໨ԫf

2. 政策聲明

໨ԫึ͟ᎴሯʿՈ௪ʔΝҦঐʿ຾᜕ٙڭᆽމ
໨ԫଡ଼ϓd˸ڮආʿڭღ͉公司ٰ؇ʿܵ΅٫
лूʘ˙όၪ͉ܵ集團ٙϓ̌ʿ೯࢝f

董事委員會�ᚃ�
薪酬委員會�ᚃ�

ᑚཇ։׵ึࡰϋʫٙ̈ߏࢩ፽༱ΐνɨj

࿚Їɚཧɚʞϋɧ˜ɧɤɓ˚˟ϋڢܓ΂ᔖ͉公司
໨ԫʘ৷ॴ၍ଣɛࡰʘᑚཇଡ଼йνɨj

࣬ኽɪ̹஝ڝۆ፽ ඲ఱ໨ԫʿ௰৷Б݁ɛࡰʘᑚ
ཇ˸ʿʞЗᑚཇ௰৷྇מࡰᚣʘආɓӉ༉ઋ༱׵ৌ
ਕజѓڝൗ ʿ f

౤Τ։ึࡰ
౤Τ։ึࡰʊϓͭdԨ˸ࣣࠦ׼ࠈՈ᜗ٙᔖᛆᇍ
ఖf׵Ϋᚥϋܓʫd౤Τ։͟ึࡰɓΤੂБ໨ԫᏖ
ᅃᔮ΋ �͛౤Τ։ࢩ˴ึࡰ�ʿ ՇΤዹͭੂڢБ໨ԫ
௓͗͛΋͛ʿੵ࿲ʑ΋͛ଡ଼ϓf

ɚཧɚʞϋʬ˜ɚɤɖ˚dᏖᅃᔮ΋͛ʊʔΎዄ׵
΂౤Τ։ࢩ˴ึࡰʿϓࡰi͉公司ਓ˴ੂࡒࢩБ໨
ԫ࢙ߕߡɾɻʊᐏ։΂މ౤Τ։ึࡰϓࡰiϾ௓͗
͛΋͛ʊ͟౤Τ։ึࡰϓࡰሜ΂މ౤Τ։ࢩ˴ึࡰf
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Nomination Policy (continued)

3.	 Selection Criteria

When selecting a candidate to be nominated for directorship, 

considerations will be given to a variety of factors including 

without limitation the following in assessing the suitability of the 

proposed candidate:

3.1	 Be an individual of highest character and integrity.

3.2	 The potential contribution that the candidate is expected 

to bring in sustaining the success and growth of the Group 

and monitoring the management team of the Company to 

implement its corporate objectives.

3.3	 Be an ind iv idua l  possess ing a t t r ibu tes  which a re 

complementary to the other current Directors and in line 

with the board diversity policy of the Company. Attributes 

to be consider shall include professional experience, skills, 

knowledge, cultural and educational background, gender, 

age and other personal qualities of the candidate.

3.4	 The candidate to be nominated as an Independent non-

executive director (“INED”) shall satisfy the independence 

requirements as listed in the Listing Rules. The INED 

candidate shall also possess the necessary qualification and 

appropriate expertise, where applicable.

3.5	 Any other relevant factors as may be determined by the 

Nomination Committee or the Board from time to time as 

appropriate.

4.	 Nomination Process

4.1	 Appointment of New and Replacement Director

Subject to the provisions in the Articles of Association, 

if the Board determines that an additional or replacement 

Director is required, the following procedures shall be 

adopted:

(i)	 The Nomination Committee, with or without assistance 

from Human Resources Department of the Company, 

deploy multiple channels for identifying suitable 

director candidates.

董事委員會�ᚃ�
提名政策�ᚃ�

3. 甄選標準

፯ɛࣛdί൙ПᏝࡉေ፯ᐏ౤Τዄ΂໨ԫٙ׵
ᙄࡉ፯ɛٙቇΥࣛ׌ਗ਼Ͻᅇε၇Ϊ९dܼ̍Ш
ʔ限׵ɨΐ΢ධj

ɛfٙڦՈ有௰৷ۜࣸʿ༐މ 3.1

3.2 ཫಂࡉ፯ɛމၪ͉ܵ集團ٙϓ̌ʿᄣڗ˸
ʿ္࿀͉公司၍ଣ團ඟ˸ྼ݄ՉΆุͦᅺ
੭Ըٙᆑί্ᘠfהࠦ˙

Ո有ၾՉ˼ତ΂໨ԫʝ໾˲ୌΥ͉公司މ 3.3
໨ԫึεʩʷ݁ഄतࡈٙ׌ɛfהϽᅇٙ
त׌Ꮠܼ̍ࡉ፯ɛٙਖ਼ุ຾᜕eҦঐeٝ
ᗆe˖ʷձ઺ԃߠ౻e׌йeϋᙧʿՉ˼
ɛ९ሯfࡈ

3.4 ᐏ౤Τ̈΂ዹͭੂڢБ໨ԫ��ዹͭੂڢБ
໨ԫ��ٙ ༱ٙהۆ፯ɛ඲ୌΥɪ̹஝ࡉ
ዹͭ׌஝֛fዹͭੂڢБ໨ԫࡉ፯ɛ͵Ꮠ
Ո௪̀ٙࠅ༟ࣸʿΥቇٙਖ਼ุٝᗆ�νቇ
͜�f

3.5 ౤Τ։אึࡰ໨ԫึ̙ঐʔࣛᔾ֛ٙ΂О
Չ˼޴ᗫΪ९�νቇ͜�f

4. 提名程序

4.1 ։΂อ΂նʿಁ౬໨ԫ

஝限ה˖ʘૢۆୌΥ͉公司ʘ௝೻୚׵
ɨd߰ࡊ໨ԫึᆽ֛ცࠅᄣ̋ಁא౬໨
ԫdۆᏐમ՟˸ɨ೻ҏj

(i) ౤Τ։ࡰ �ึʔሞ݊щ͉׵公司ɛɢ
༟๕௅ٙ՘пɨ�л͜ʔΝಬ༸˸ᗆ
йΥቇٙ໨ԫࡉ፯ɛf
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Nomination Policy (continued)

4.	 Nomination Process (continued)

4.1	 Appointment of New and Replacement Director (continued)

(ii)	 The Nomination Committee shal l evaluate the 

biographical information (or relevant details) of the 

candidate to assess the suitability of the candidate in 

becoming a Director of the Company in accordance 

with the selection criteria set out above in this 

Nomination Policy.

(iii)	 I f  an  app rop r i a t e  cand ida t e  i s  i den t i f i ed  by 

the Nomination Committee, i t shall then make 

recommendation to the Board for the directorship 

appointment.

(iv)	 The Board shall decide the appointment based on the 

recommendation of the Nomination Committee.

4.2	 Re-election of Director

A retiring Director, being eligible, offers himself/herself for 

re-election at an annual general meeting of the Company, 

shall follow the requirements of the Articles of Association 

and the Listing Rules with a circular containing the 

requisite information of the retiring Director be sent to the 

shareholders of the Company prior to the annual general 

meeting in which the retiring Director is to be re-elected.

5.	 Review and Monitoring

5.1	 T h e  N o m i n a t i o n  C o m m i t t e e  s h a l l  m o n i t o r  t h e 

implementation of this Nomination Policy.

5.2	 The Nomination Committee shall from time to time review 

this Nomination Policy, as appropriate, to ensure the 

effectiveness of this Nomination Policy.

6.	 Disclosure of Policy

A summary of this Nomination Policy will be disclosed in the 

Corporate Governance Report to be included in the Company’s 

Annual Report.

董事委員會�ᚃ�
提名政策�ᚃ�

4. 提名程序�ᚃ�

4.1 ։΂อ΂նʿಁ౬໨ԫ�ᚃ�

(ii) ౤Τ։ึࡰ඲൙Пࡉ፯ɛٙᄵዝ༟ࣘ
˖ᗫ༉ઋ�d࣬ኽ͉౤Τ݁ഄɪ޴א�
公司໨͉މ༱ʘေ፯ᅺ๟൙Пਗ਼ϓה
ԫʘࡉ፯ɛٙΥቇ׌f

(iii) ߰ࡊ౤Τ։ึࡰᆽ֛Υቇٙࡉ፯ɛd
ᏐΣ໨ԫึપᑥ໨ԫ΂նfۆ

(iv) ໨ԫึᏐ࣬ኽ౤Τ։ܔٙึࡰᙄӔ֛
։΂f

4.2 ࠠ፯໨ԫ

ୌΥ༟ࣸԨᗴจ͉׵公司ٰ؇մϋɽึɪ
ᑐ፯ஹ΂ٙৗ΂໨ԫd඲፭ς௝೻୚ۆʿ
ɪ̹஝ۆʘ஝֛dԨڝ有ɓ΅༱有ৗ΂໨
ԫהც༟ࣘٙஷՌd׵ৗ΂໨ԫࠠ፯ஹ΂
ٰٙ؇մϋɽึʘۃ੔೯ʚ͉公司ٰ؇f

5. 審查及監控

5.1 ౤Τ։ึࡰᏐ္છ͉౤Τ݁ഄٙྼ݄f

5.2 ౤Τ։ึࡰᏐʔࣛᄲ͉ݟ౤Τ݁ഄd˸ᆽ
�νቇ͜�f׌౤Τ݁ഄٙ有͉ࣖڭ

6. 披露政策

͉౤Τ݁ഄٙ฿ࠅਗ਼͉׵公司ϋజה༱ʘΆุ
၍طజѓʕמᚣf
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Summary of the Board Diversity Policy

The Company considers increasing diversity at the Board level 

as an essential element in maintaining a competitive advantage. 

The Company has adopted a Board diversity policy (the “Policy”) 

which sets out the approach to achieve diversity on the Board of the 

Company. Under the Policy, the Nomination Committee will consider 

a number of aspects, including but not limited to gender, age, cultural 

and educational background, ethnicity, professional experience, skills, 

knowledge and length of service in reviewing and assessing the Board 

composition. The Nomination Committee has assessed the composition 

of the Board against these aspects and has come to the conclusion that 

it is a balanced board of directors.

An analysis of the Board’s composition for the year ended 31 March 

2025 based on the measurable objectives is set out below:

Gender Age Group

Male: 7 Directors 41-50: 1 Director

Female: 1 Director 61-70: 3 Directors

71-80: 4 Directors

Gender Diversity

Details on the gender ratio of the Group together with relevant data 

can be found in the Environmental, Social and Governance Report on 

page 21.

Corporate Governance Functions

The Board is responsible for performing the corporate governance 

functions set out in code provision A.2.1 of the CG Code.

During the year under review, the Board reviewed the Company’s 

corporate governance policies and practices, training and continuous 

professional development of directors and senior management, the 

Company’s policies and practices in compliance with legal and 

regulatory requirements, the compliance of the Model Code for 

Securities Transactions by Directors of Listed Issuers (the “Model 

Code”) as set out in Appendix C3 of the Listing Rules, and the 

Company’s compliance with the CG Code and disclosure in this 

Corporate Governance Report.

董事委員會�ᚃ�
董事會成員多元化政策概要

͉公司Ⴉމ౤৷໨ԫึٙϓࡰεʩʷ݊ၪܵᘩنᎴ
ැٙࠠࠅʩ९f͉公司ʊમॶɓࢁ໨ԫึϓࡰεʩ
ʷ݁ഄ��༈݁ഄ��d຅ʕ༱ΐໝྼ༺͉ߧ公司໨
ԫึϓࡰεʩʷٙ˙০f࣬ኽ༈݁ഄd౤Τ։ึࡰ
࿴ࣛdਗ਼ึ੽ε˙ࠦϽݖᏨীʿ൙П໨ԫึଡ଼ϓ׵
ᅇdܼ̍Шʔ限׌׵йeϋᙧe˖ʷʿ઺ԃߠ౻e
၇ૄeਖ਼ุ຾᜕eҦঐeٝᗆʿ؂ਕ΂ಂf౤Τ։
࿴ࣛ຾ʊϽᅇ༈ഃ˙ࠦdݖί൙П໨ԫึଡ଼ϓึࡰ
੻̈ഐሞމ໨ԫึଡ଼ϓݖ࿴ѩፅf

࣬ኽ̙ࠇඎͦᅺ࿁࿚Їɚཧɚʞϋɧ˜ɧɤɓ˚˟
ϋܓ໨ԫึଡ଼ϓʘʱؓνɨj

性別 年齡組別
Ӳ׌j7Τ໨ԫ 41-50๋j1Τ໨ԫ
ɾ׌j1Τ໨ԫ 61-70๋j3Τ໨ԫ

71-80๋j4Τ໨ԫ

性別多元化

有ᗫ͉集團׌йˢԷٙ༉ઋʿ޴ᗫᅰኽdሗਞቡᐑ
ྤeٟึʿ၍طజѓٙୋ21ࠫf

企業管治職能

໨ԫึࠋபᄵБΆ၍ςۆʘςૢۆ˖ୋA.2.1ૢה༱
ʘΆุ၍طᔖঐf

݁طʫd໨ԫึʊᄲቡ͉公司ʘΆุ၍ܓΫᚥϋ׵
ഄʿ੬஝e໨ԫʿ৷ॴ၍ଣɛࡰʘ੃৅ʿܵᚃਖ਼ุ
೯࢝e͉公司፭ςܛجʿ္၍஝֛ʘ݁ഄʿ੬஝e
፭ςɪ̹஝ڝۆ፽C3ה༱ʘɪ̹೯Бɛ໨ԫආБᗇ
Վʹٙ׸ᅺ๟ςۆ��ᅺ๟ςۆ��ʘઋرdʿ͉公司
፭ςΆ၍ςۆʘઋرձί͉Άุ၍طజѓʘמᚣf
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MODEL CODE FOR SECURITIES 
TRANSACTIONS

The Company has adopted the Model Code as the Company’s code of 

conduct regarding securities transactions by directors of the Company 

(the “Code of Conduct”). Having made specific enquiry of all directors 

of the Company, the directors have confirmed that they have complied 

with the required standard of dealings as set out in the Code of 

Conduct throughout the year ended 31 March 2025.

The Company has also established the Code for Securi t ies 

Transactions by Relevant Employees (the “Employees Code”) on no 

less exacting terms than the Model Code for securities transactions by 

the employees who are likely to be in possession of inside information 

of the Company. No incident of non-compliance of the Employees 

Code by the employees was noted by the Company throughout the year 

ended 31 March 2025.

ACCOUNTABILITY AND AUDIT

Financial Reporting

The directors acknowledge their responsibility for preparing the 

financial statements of the Company for the year ended 31 March 

2025. In preparing the financial statements for the year ended 31 

March 2025, appropriate accounting principles and policies are 

selected and applied consistently; judgments and estimates made are 

appropriate and reasonable; and these financial statements have been 

prepared on a going concern basis.

The senior management of the Company provides the Board with 

such information and explanations as are necessary to enable the 

Board to carry out an informed assessment of the Company’s financial 

information and position, which are put to the Board for approval.

The Board is also responsible for presenting a balanced, clear and 

understandable assessment of both annual and interim reports, inside 

information announcements and other disclosures required under the 

Listing Rules and other regulatory requirements.

The reporting responsibilities of the Company’s external auditor, Ernst 

& Young (“EY”), are set out in the Independent Auditor’s Report of 

this Annual Report.

The directors are not aware of any material uncertainties relating 

to events or conditions that may cast significant doubt upon the 

Company’s ability to continue as a going concern.

證券交易標準守則 

͉公司ʊમॶᅺ๟ςۆdЪ͉މ公司໨ԫආБᗇՎ
��f຾Σ͉公司ۆ��዁ςςۆʘ͉公司዁ςς׸ʹ
Ό᜗໨ԫЪ̈त֛ݟ༔ܝd໨ԫࡁᆽႩd־ഃ׵࿚
Їɚཧɚʞϋɧ˜ɧɤɓ˚˟ϋܓʫɓٜ፭ς዁ς
ςהۆ஝֛ʘ൯ርᅺ๟f

͉公司͵ʊ̙ܲঐኹ有͉公司ʫ࿇ऊࢹʘ有ᗫ྇ࡰ
ආБʔჅ׵ᗇՎʹ׸ʘᅺ๟ςۆʘૢಛ֛ࠈ有ᗫ྇
࿚Їɚཧ׵��fۆςࡰ྇��ۆς׸ʹආБᗇՎࡰ
ɚʞϋɧ˜ɧɤɓ˚˟ϋܓʫd͉公司Ԩೌᐏ઄྇
fرʘઋۆςࡰ有፭ς྇͊ࡰ

問責及審核
財務報告

໨ԫ׼઄־ഃᇜႡ͉公司࿚Їɚཧɚʞϋɧ˜
ɧɤɓ˚˟ϋܓʘৌਕజѓʘப΂f໨ԫίᇜႡ࿚
Їɚཧɚʞϋɧ˜ɧɤɓ˚˟ϋܓʘৌਕజѓࣛd
ʊ፯኿ʿ஫࿏Ꮠ͜ቇ຅ٙึۆࡡࠇʿ݁ഄiЪ̈ə
ቇ຅ձΥଣٙкᓙʿПၑiʿʊܲܵᚃ຾ᐄਿ๟ᇜ
Ⴁ༈ഃৌਕజѓf

͉公司৷ॴ၍ଣɛึࡰΣ໨ԫึ౤Զהც༟ࣘʿ༆
ᙑdԴ־ഃఱ౤ʹʚ໨ԫึҭࡘʘ͉公司ৌਕ༟ࣘ
ʿًرЪ̈ٝઋ൙Пf

໨ԫึ͵ࠋப࿁ϋܓৌਕజѓʿʕಂৌਕజѓeʫ
࿇ऊࢹʘ公ѓ˸ʿɪ̹஝ۆʿՉ˼္၍஝֛ה஝֛
ʘՉ˼מᚣԫ֝Ъ̻̈ፅe૶౸ʿ̙ଣ༆ٙ൙Пf

͉公司̮໌ࣨᅰࢪτ͑ึࢪࠇԫਕה��τ͑��ٙ ි
జᔖப༱͉׵ϋజʘዹͭࣨᅰࢪజѓf

໨ԫԨʔٝ઄΂О有ᗫԫ΁אઋرʘࠠɽʔࣦ׼Ϊ
९Ͼ̙ঐ࿁͉公司ܵᚃ຾ᐄʘঐɢ࿴ϓࠠɽဲਪf
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ACCOUNTABILITY AND AUDIT (continued)

External Auditors’ Remuneration

EY has been re-appointed as the Company’s external auditor by 

shareholders at the 2024 annual general meeting until the conclusion 

of the next annual general meeting. They are primarily responsible for 

providing audit services in connection with the financial statements for 

the year ended 31 March 2025.

An analysis of the remuneration of EY for the year ended 31 March 

2025 is set out as follows:

Fee paid/payable

已付/應付費用
HK$’000

Services rendered 提供之服務 港幣千元

Audit services ᄲ؂ࠇਕ 8,300

Non-audit services ؂ਕࠇᄲڢ 789

Auditors’ remuneration (including underprovision of prior year) 

of HK$9,409,000 as set out in note 6 to the financial statements 

comprises of remuneration for audit services provided by (i) EY of 

HK$8,300,000; and (ii) auditors other than EY of HK$1,109,000 for 

acting as auditors to certain subsidiaries of the Company.

RISK MANAGEMENT AND INTERNAL 
CONTROLS

The Board acknowledges its overall responsibilities for maintaining 

adequate risk management and internal control systems to safeguard 

shareholders’ investments and the Group’s assets and reviewing their 

effectiveness. The systems, including the strategies, policies and 

expectations on the oversight, have been designed to manage rather 

than to eliminate the risk of failure in achieving the Group’s business 

objectives. Therefore, it can only provide reasonable but not absolute 

assurance against material misstatement, loss or fraud.

Risk management and internal control systems are designed and put 

in place with a view to safeguard the Group’s assets and business 

operations. In order to successfully implement, support and sustain the 

risk management process, the Group has taken into account the factors 

including risk-aware culture, risk prioritisation, as well as allocation 

of roles and responsibilities. The systems are featured with defined 

organisational and management structure with authorities properly 

delegated to qualified personnel from different management levels 

within the Group.

問責及審核�ᚃ�
外聘核數師酬金

τ͑ʊ׵ɚཧɚ四ϋٰ؇մϋɽึɪᐏٰ؇ᚃ໌
d΂ಂٜЇɨٰ֣؇մϋɽࢪ公司ʘ̮໌ࣨᅰ͉މ
ึ˟fτ͑˴ࠋࠅப౤Զᗫ׵࿚Їɚཧɚʞϋɧ˜
ɧɤɓ˚˟ϋܓৌਕజѓٙᄲࣨ؂ਕf

࿚Їɚཧɚʞϋɧ˜ɧɤɓ˚˟ϋܓτ͑ʘཇږʱ
ؓνɨj

༱ΐ׵ৌਕజѓڝൗ6ʘࣨᅰࢪཇ̘ܼ̍�ږϋᅡ௪
ʔԑ�9,409,000ಥʩܼ̍ഗʚ౤Զᄲ؂ࠇਕٙ(i)τ
͑8,300,000ಥʩiʿ(ii)Ъ͉މ公司߰ʍڝ᙮公司ࣨ
ᅰࢪʘτ͑˸̮ٙࣨᅰ1,109,000ࢪಥʩf

風險管理及內部監控 

໨ԫึٝ઄඲዆᜗ࠋபၪܵѼഛٙࠬᎈ၍ଣʿʫ௅
္છӻ୕d˸ڭღٰ؇ҳ༟ʿ͉集團༟ପdԨᄲቡ
Չϓࣖf有ᗫӻ �୕္ܼ̍࿀ʘഄଫe݁ഄʿཫಂ
ٙ�؈ࣖ ணࠇϙί၍ଣϾڢऊৰ͊ঐ༺͉ߧ集團ਠ
ุͦᅺʘࠬᎈfΪϤdʫ௅္છ̥ঐΥଣήϾڢഒ
࿁ήᆽڭᒒеࠠɽ፹Ⴌ௓ࠑeฦ̰אႀ࿌f

ணࠇʿྼ݄ࠬᎈ၍ଣʿʫ௅္છӻ୕ϙίڭღ͉集
團༟ପʿุਕᐄ༶fމϓ̌ྼ݄e˕౪ʿၪܵࠬᎈ
၍ଣ೻ҏd͉集團ʊϽᅇεධΪ९dܼ̍ࠬᎈจᗆ
˖ʷeࠬᎈᎴ΋રҏ˸ʿᔖঐʿᔖபʱৣഃf有ᗫ
ӻ୕Ո有֛ޢଡ଼ᔌʿ၍ଣݖ࿴d集團ʫʔΝ၍ଣච
ᄴٙΥ༟ࣸɛࡰѩᐏܸݼΥቇᔖᛆf
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RISK MANAGEMENT AND INTERNAL 
CONTROLS (continued)

The regular monitoring of the risk management and internal control 

systems is mainly conducted by the delegated executive directors 

and senior management. With the oversight of the Audit Committee, 

the delegated executive directors lead the senior management in 

overseeing the design, implementation and monitoring of the risk 

management and internal control systems.

Executive directors of the Company determine the business strategies 

and objectives of the Group, and evaluate and determine the nature and 

extent of risks (including but not limited to business, operation as well 

as ESG risks) the Group is willing to take in achieving the Group’s 

strategic objectives and therefore are accountable for the effectiveness 

of the risk management.

Senior management from different departments identifies and 

evaluates the risks (including but not limited to business, operation 

as well as ESG risks) which may potentially impact the major 

business processes, including key operational and financial processes, 

regulatory compliance and information security, monitors the risks and 

takes measures to mitigate risks in daily operations.

Periodic meetings are held between the delegated executive directors 

and senior management. Standing instructions have been provided to 

management of the Group that if any material issue relating to risk 

management and internal control systems that may have or have had 

a material impact on the business of the Group arise, it should be 

reported on a timely basis.

Internal control procedures are designed to protect the Group’s assets 

against misappropriation and disposition; ensure proper maintenance 

of accounting records for provision of reliable financial information 

used for business decision or publication; and to provide reasonable 

assurance against material misstatement. The internal audit function 

reviews the major operational, financial and compliance controls and 

risk management function on a continuing basis to cover the major 

operations of the Group.

The delegated executive directors and senior management has reported 

to the Board the effectiveness of the risk management and internal 

control systems for the year under review. The Board has reviewed 

the effectiveness of the systems including the adequacy of resources, 

staff qualifications and experience of the Group’s accounting and 

financial reporting functions and considers that the risk management 

and internal control systems of the Group are effective and adequate.

風險管理及內部監控�ᚃ� 

ࠬᎈ၍ଣʿʫ௅္છӻ୕˴͟ࠅᐏબᛆੂБ໨ԫʿ
৷ॴ၍ଣɛ֛ࡰಂ္࿀fίᄲࣨ։ึࡰʘ္၍ɨd
ᐏબᛆੂБ໨ԫ੭ჯ৷ॴ၍ଣɛࡰd္ຖணࠇeྼ
Бʿ္છࠬᎈ၍ଣʿʫ௅္છӻ୕f

͉公司ੂБ໨ԫՓ֛͉集團ʘุਕഄଫʿͦᅺd൙
Пʿᔾ֛ྼ׵ତ͉集團ഄଫͦᅺࣛהᗴจוዄʘࠬ
ᎈ�ܼ̍Шʔ限ุ׵ਕeᐄ༶ʿᐑྤeٟึʿ၍ط
ࠬᎈ׌�ሯʿ೻ܓdΪϤࠋபࠬᎈ၍ଣʘ有ࣖ׌f

΢௅ٙژ৷ॴ၍ଣɛࡰᆽ֛ʿ൙Пࠬᎈ�ܼ̍Шʔ
限ุ׵ਕeᐄ༶ʿᐑྤeٟึʿ၍ࠬطᎈ�̙ ঐ࿁
ݴ೻ٙᆑίᅂᚤdܼ̍ᗫᒟᐄ༶ʿৌਕݴਕุࠅ˴
೻e္၍Υ஝ʿࢹڦτΌe္છࠬᎈʿમ՟ણ݄d
˸ਗ਼˚੬ᐄ༶והዄʘࠬᎈಯЇ௰Эf

ᐏબᛆੂБ໨ԫʿ৷ॴ၍ଣɛ֛ึࡰಂආБึᙄd
͉集團၍ଣᄴʊᐏ੬Бܸͪd߰ࡊ೯ତ΂Оၾࠬᎈ
၍ଣʿʫ௅္છӻ୕޴ᗫࠠɽԫධ̙ঐאʊ࿁͉集
團ุਕிϓࠠɽᅂᚤdᏐуࣛЪ̈ිజf

ʫ௅္છ೻ҏɗڭމღ͉集團༟ପеቊ࣑͜ʿʔ຅
ஈໄiᆽࠇึڭা፽੻˸Ѽഛڭ၍˸౤Զ̙ቦٙৌ
ਕ༟ࣘ͜ЪุਕӔഄ̊א೯iʿ০࿁ᒒеЪ̈ࠠɽ
̰ྼ௓ࠑ౤ԶΥଣڭᗇϾணͭfʫ௅ᄲ̌ࠇঐܵᚃ
Ꮸী଄ႊ͉集團˴ุࠅਕᐄ༶ʘ˴ࠅᐄ༶eৌਕʿ
Υ஝္છ˸ʿࠬᎈ၍ଣᔖঐf

ᐏબᛆੂБ໨ԫʿ৷ॴ၍ଣᄴʊΣ໨ԫึිజࠬᎈ
၍ଣʿʫ௅္છӻ୕׵Ϋᚥϋܓʘϓࣖf໨ԫึʊ
Ꮸীӻ୕ʘϓࣖdܼ͉̍集團ึࠇʿৌਕිజ௅ژ
༟๕eࡰʈ༟ዝʿ຾᜕ʘԑ੄׌dԨႩ͉މ集團ʘ
ࠬᎈ၍ଣʿʫ௅္છӻ୕有ࣖʿԑ੄f
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RISK MANAGEMENT AND INTERNAL 
CONTROLS (continued)

The Company has developed its disclosure policy which provides a 

general guide to the Company’s directors, officers, senior management 

and relevant employees in handling inside information, monitoring 

information disclosure and responding to enquiries.

COMPANY SECRETARY

Ms. Yam Wai Wah, Jenny is the company secretary of the Company. 

During the year under review, she undertook at least 15 hours of 

relevant professional training.

SHAREHOLDERS’ RIGHTS

Convening of Extraordinary General Meeting by Shareholders

Pursuant to Article 73 of the Articles of Association, the Board may, 

whenever it thinks fit, convene an extraordinary general meeting. 

General meetings shall also be convened on the written requisition 

of shareholders holding at the date of deposit not less than one-

tenth of the paid up capital of the Company which carries the right to 

vote deposited at the principal office of the Company in Hong Kong 

specifying the objects of the meeting and signed by the requisitionists.

If the Board does not within 30 days from the date of deposit of the 

requisition proceed to convene the general meeting, the requisitionists 

themselves may convene the general meeting in the same manner, as 

nearly as possible, as that in which meetings may be convened by the 

Board, and all reasonable expenses incurred by the requisitionists as 

a result of the failure of the Board shall be reimbursed to them by the 

Company.

Proposing a Person for Election as a Director

The procedures for shareholders to propose a person for election as a 

director of the Company are available for viewing on the Company’s 

website at http://www.fourseasgroup.com.hk.

Shareholders’ Enquiries and Proposals

Shareholders may send their enquiries or requests for putting forward 

proposals at shareholders’ meetings to the Company’s principal place 

of business in Hong Kong at 31/F., Four Seas Group Centre, No. 41 

King Yip Street, Kwun Tong, Kowloon, Hong Kong for the attention 

of the Company Secretary.

Putting Forward Enquiries to the Board

For putting forward any enquiries to the Board, Shareholders may send 

written enquiries to the Company. The Company will not normally 

deal with verbal or anonymous enquiries.

風險管理及內部監控�ᚃ� 

͉公司ʊՓ֛Չמᚣ݁ഄd͉މ公司໨ԫe৷ॴᔖ
e္ࢹஈଣʫ࿇ऊ׵ࡰᗫ྇޴ʿࡰe৷ॴ၍ଣɛࡰ
છמࢹڦᚣʿΫᏐݟ༔˙ࠦ౤Զ዆᜗ܸˏf

公司秘書
΂ᅆശɾɻ͉މ公司ʘ公司।ࣣf׵Ϋᚥϋܓd־
ʊආБ௰ˇ15ʃࣛʘ޴ᗫਖ਼ุ੃৅f

股東權利
股東召開股東特別大會

࣬ኽଡ଼ᔌ௝೻୚ۆୋ73ૢd໨ԫึ̙׵ՉႩމቇΥ
̜ࣛකٰ؇तйɽึfٰ؇ɽึ͵̙Ꮠٰ؇ࣣࠦࠅ
Ӌ̜කd־ഃ඲׵჈ʹሗӋࣣ຅˚ܵ有ʔˇڝ׵੭
ҳୃᛆ͉ٙ公司ʊᖮٰ͉ɤʱʘɓdԨΣ͉公司ʘ
ක༈ɽึ̜׼፬ԫஈ჈ʹሗӋࣣd຅ʕΐࠅ˴ಥ࠰
ٙͦٙdԨ͟౤̈ࠅӋٙɛɻᖦ໇f

ʫ͊有̜ක˚30ࠇટᐏሗӋࣣ˚ಂৎ׵໨ԫึ߰ࡊ
ٰ؇ɽึdۆ౤̈ࠅӋɛɻ͉Ԓ̙ܲ͟໨ԫึ̜ක
ɽึٙ޴Νא௰ટٙڐ˙ό̜කٰ؇ɽึdϾ౤̈
ӋɛɻΪ໨ԫึ͊ঐ̜කɽึϾପ͛ٙɓʲΥଣࠅ
ක˕ਗ਼͉͟公司Σ־ഃᎵ˹f

提名人選參選為董事

有ᗫٰ؇౤Τɛ፯ਞ፯͉މ公司໨ԫʘ೻ҏ̙͉׵
公司ၣ१http://www.fourseasgroup.com.hkݟቡf

股東查詢及建議

ٰ؇̙ਗ਼ݟ༔אᏝٰ׵؇ɽึɪ౤яՉܔᙄʘࠅӋ
೯৔Ї͉公司ʘ࠰ಥ˴ࠅᐄุήᓃdήѧ࠰މಥɘ
Ꮂᝈ෨หุ൑41໮四洲集團ʕː31ᅽdൗ׼公司।
ࣣϗ઼f

向董事會提出查詢

ν૧Σ໨ԫึЪ̈΂Оݟ༔dٰ؇̙ਗ਼ࣣࠦݟ༔੔
৔Ї͉公司f͉公司ɓছʔึஈଣɹ᎘אਛΤݟ༔f
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SHAREHOLDERS’ RIGHTS (continued)

Contact Details

Shareholders may send their enquiries or requests as mentioned above 

to the following:

Address:	 31/F., Four Seas Group Centre, No. 41 King Yip Street,

	 Kwun Tong, Kowloon, Hong Kong

	 (For the attention of the Board of Directors)

Email:	 info@fourseasgroup.com.hk

For the avoidance of doubt, Shareholders must deposit and send the 

original duly signed written requisition, notice or statement, or enquiry 

(as the case may be) to the above address and provide their full name, 

contact details and identification in order to give effect thereto. 

Shareholders’ information may be disclosed as required by law.

COMMUNICATION WITH 
SHAREHOLDERS

The Board has adopted a Shareholders’ Communication Policy 

reflecting mostly current practices of the Company for communication 

with its shareholders. Such policy aims at disseminating information 

in relation to the Group to shareholders in a timely manner through a 

number of formal channels, which include interim and annual reports, 

announcements and circulars, and is reviewed regularly by the Board 

to ensure its effectiveness.

The Company maintains a website at http://www.fourseasgroup.com.hk 

as a communication platform with shareholders and investors, where 

information and updates on the Company’s announcements, business 

developments/operations and other information are available for public 

access.

The Company’s annual general meeting provides a forum for 

communication between the Board and the shareholders. The chairmen 

of the Board and Board committees actively participate in the annual 

general meeting and answer questions from the shareholders. Notice 

of the annual general meeting is sent to the shareholders at least 21 

days before the meeting. All resolutions put forward at shareholder 

meetings including the annual general meeting will be voted on by 

poll pursuant to the Listing Rules and the poll results will be posted 

on the websites of the Company and the Stock Exchange after each 

shareholder meeting.

During the year under review, the Company has not made any 

changes to its Articles of Association. A consolidated version of the 

Memorandum and Articles of Association of the Company is available 

on the websites of the Company and the Stock Exchange.

股東權利�ᚃ�
聯絡資料

ٰ؇̙ਗ਼ɪݟٙࠑ༔ࠅאӋ೯৔Їj

ήѧj ࠰ಥɘᎲᝈ෨หุ൑41໮
 四洲集團ʕː31ᅽ
 �ϗ΁ɛމ໨ԫึ�
ཥඉj info@fourseasgroup.com.hk

Ӌeஷٝࠅᖦ໇ࣣٙࠦމᙑဲᅇdٰ؇̀඲ਗ਼Ѽމ
ࠑϾ֛�჈ʹʿ੔೯Їɪر༔�ൖઋݟא͉͍׼ᑊא
ήѧdԨ౤ԶՉΌΤeᑌഖ༟ࣘʿԒ΅d˸ԴՉ͛
ࣖfٰ؇༟̙ࣘঐ඲ܲܛج஝֛ʚ˸מᚣf

與股東之溝通

໨ԫึʊમॶٰ؇ஷৃ݁ഄ˸ˀ݈͉公司ͦۃၾٰ
؇๖ஷʘ੬஝fϤ݁ഄϙίீཀεධ͍όಬ༸ʿࣛ
Σٰ؇ෂ༺有ᗫ͉集團ʘ༟ࣘdܼ̍ʕಂʿϋܓజ
ѓe公ѓʿஷՌdϾ໨ԫึ֛ಂආБᏨী˸ᆽڭϓ
ࣖf

͉公司ணͭՉၣ१׵http://www.fourseasgroup.com.hkd
Ъމၾٰ؇ʿҳ༟٫๖ஷ̨̻ٙd公଺̙׵Ϥၣ१
ᐏ՟有ᗫ͉公司ٙ公ѓeุਕ೯࢝Ŋ຾ᐄًٙر௰
อ༟ࣘʿՉ˼༟ࣘf

͉公司ٰٙ؇մϋɽึމ໨ԫึၾٰ؇ʘගٙ๖ஷ
̨̻f໨ԫึʿ໨ԫ։ࢩ˴ึࡰጐ฽ਞၾٰ؇մϋ
ɽึʿΫഈٰ؇ٙ౤ਪfٰ؇մϋɽึஷѓ௰ˇ׵
ɽึ21ۃ˚੔ʚٰ؇f࣬ኽɪ̹஝ۆdٰ׵؇ɽึ
�ٰܼ̍؇մϋɽึ�ɪ౤яʘה有Ӕᙄࣩਗ਼˸ҳୃ
˙όڌӔdϾҳୃഐ؈ਗ਼׵΢ٰ؇ɽึ̊ܝ༱͉׵
公司ʿᑌʹהၣ१ʫf

Ъ̈΂ۆʫd͉公司Ԩೌఱଡ଼ᔌ௝೻୚ܓΫᚥϋ׵
ОࡌҷfၝΥ͉͉ٙو公司ଡ଼ᔌ௝೻ɽၤʿ௝೻୚
ቡfݟၣ१הʹ公司ʿᑌ͉׵̙ۆ
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DIVIDEND POLICY

1.	 Purpose

This dividend policy of the Company (“Dividend Policy”) sets 

out the principles and guidelines in relation to the declaration, 

payment or distribution of the Company’s distributable reserves 

as dividends to its shareholders.

2.	 Principles

2.1	 It is the goal of the Company to maintain a balance between 

meeting expectations of shareholders of the Company and 

prudent capital management with a sustainable dividend 

policy.

2.2	 In considering the payment of dividends of the Company, 

shareholders of the Company shall be eligible to participate 

in the Company’s profits whilst preserving the Company’s 

liquidity to capture future growth opportunities.

3.	 Guidelines

In deciding whether to propose a dividend and in determining 

the dividend amount, the Board of the Company shall take into 

account, inter alia:

3.1	 the general financial condition and the liquidity position of 

the Group;

3.2	 the actual and expected financial performance of the 

Group;	

3.3	 corporate development plans of the Group;

3.4	 the Group’s expected working capital requirements and 

capital expenditure;

3.5	 the retained profits and other distributable reserves of the 

Company and other member companies of the Group;

3.6	 the requirements and restrictions under the Companies Law 

of the Cayman Islands and the memorandum and articles of 

association of the Company;

3.7	 general economic conditions, business cycle of the Group’s 

business and other internal or external factors that may have 

an impact on the business or financial performance and 

position of the Group; and

3.8	 any other factors that the Board may consider relevant.

股息政策
1. 目的

͉公司ٰٙ݁ࢹഄ��ٰ݁ࢹഄ��༱ΐ有ᗫ͉公
司̙ʱݼᎷ௪ٙݼ܁eא˹ݼʱݼЪމഗʚٰ
ʿܸˏfۆࡡٙࢹٰٙ؇

2. 原則

2.1 ͉公司ٙͦᅺ݊တԑ͉公司ٰ؇ٙಂૐʿ
ᔫฐٙ༟͉၍ଣၾ̙ܵᚃٰ݁ࢹഄʘගڭ
̻ܵፅf

d͉公司ٰ؇ୌࣛࢹ公司ٰ͉˹ݼϽᅇ׵ 2.2
Υ༟ࣸਞၾ͉公司ٙ๐лdΝࣛڭव͉公
司ٙݴਗ༟ږ˸౛౥͊Ըٙᄣڗዚึf

3. 指引

ίӔ֛݊щܔᙄٰࢹʿᔾٰ֛ږࢹᕘࣛd͉公
司໨ԫึ඲Ͻᅇ�Չʕܼ̍�j

3.1 ͉集團ٙɓছৌਕًرʿݴਗ༟رًږi

3.2 ͉集團ٙྼყʿཫಂৌਕڌତi

3.3 ͉集團ٙ公司೯࢝ࠇྌi

3.4 ͉集團ٙཫಂᐄ༶༟ږცӋʿ༟͉˕̈i

3.5 ͉公司ʿ͉集團Չ˼ϓࡰ公司ٙڭव๐л
ʿՉ˼̙ʱݼᎷ௪i

3.6 ࣬ኽකਟ໊ࢥ公司جʿ͉公司ʘଡ଼ᔌ௝೻
ɽၤʿ௝೻୚ٙۆ஝֛ʿ限Փi

3.7 ɓছ຾᏶ًرe͉集團ุਕุٙਕ඄ಂʿ
̙ঐ࿁͉集團ุٙਕאৌਕڌତ˸ʿًر
ிϓᅂᚤٙՉ˼ʫ௅̮א௅Ϊ९iʿ

3.8 ໨ԫึ̙ঐႩ޴މᗫٙ΂ОՉ˼Ϊ९f
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DIVIDEND POLICY (continued)

4.	 Review of the Dividend Policy

The Board will review the Dividend Policy from time to time and 

may exercise at its sole and absolute discretion to update, amend 

and/or modify the Dividend Policy at any time as it deems fit and 

necessary.

5.	 Form of Dividend Payment

The Company may declare and pay dividends by way of cash or 

scrip or by other means that the Board considers appropriate.

This Dividend Policy shall in no way constitute a legally binding 

commitment by the Company in respect of its future dividend 

and/or in no way obligate the Company to declare a dividend at 

any time or from time to time.

股息政策�ᚃ�
4. 審查股息政策

໨ԫึਗ਼ʔࣛᄲ݁ࢹٰݟഄdԨ̙׵ՉႩމΥ
ቇʿ̀ࣛࠅᎇࣛΌᛆ৤ઋӔ֛һอeࠈࡌʿŊ
ഄf݁ࢹҷٰࡌא

5. 股息派付形式

͉公司̙˸ତאࢹ˾ٰ˸אږ໨ԫึႩމቇ຅
ٙՉ˼˙όݼ܁ʿࢹٰ˹ݼf

جՈ有ٙࢹഄഒʔ࿴ϓ͉公司͊Ըٰ݁ࢹٰ͉
΂О׵ഒʔ࿴ϓ͉公司אፕdʿŊוҼɢߒܛ
ப΂fٙࢹٰݼ܁ʔࣛאࡉࣛ
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